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CLASSROOM COLLABORATION

Indo-US education
tie-up set to take off

By PRASHANT K. NANDa
prashant.n@livemint.com

-------------------------

NEW DELHI

he Obama-Singh higher ed-

ucation collaboration an-
nounced two years earlier will be
rolled out this month.

Human resource development
minister Kapil Sibal and US sec-
retary of state Hillary Clinton will
meet in Washington on 13 Octo-
ber to discuss the programme.

“It will give shape to the initia-
tive announced jointly by Indian
Prime Minister (Manmohan
Singh) and US President (Barack
Obama),” said an HRD ministry
spokesperson.

The collaboration was an-
nounced during Singh’s visit to
the US in November 2009,

India has already made public
the modalities and some features
of the cooperation.

Key collaboration areas will be
energy studies, sustainable de-
velopment, climate change, en-
vironmental studies, education
and educational reform, com-
munity development and inno-
vation, according to the HRD
ministry’s proposal document,
which Mint has reviewed.

India wants to set up 14
theme-based universities, pro-
mote research, train teachers
and brand a group of leading ed-
ucational institutes the Indian
Ivy League under the Obama-
Singh 21st Century Knowledge
Initiative or OSI,

With an initial funding of $10
million (about 49 crore) shared
by both partners, the knowledge
initiative will promote increasing
university linkages, junior faculty
development exchanges and
teachers training.

Leading Indian higher educa-
tion institutes are facing a
20-35% shortage of faculty, ac-
cording to HRD ministry data.
Central universities face a short-
age of at least 30%.

To overcome this, institutes
have been allowed to hire non-
resident Indians and foreigners
as well as opt for faculty ex-
change programmes.

A delegation comprising in-
dustry experts, academicians,
vice-chancellors of some central
universities and representatives
of industry bodies will accompa-
ny Sibal and his bureaucrats for
the meeting with Clinton, the
HRD ministry official said.

“When you want to establish
yourself as a knowledge econo-
my, such cooperation are vital as
we need to adopt best practices,”
said $.8. Chawla, a senior direc-
tor, education committee, Asso-
ciated Chambers of Commerce
and Industry of India, an indus-
try body. Chawla said he is likely
to be a part of Sibal’s delegation.

The HRD ministry’s proposal
document details how specific
jobs are to be executed.

“Projects focusing on curricu-
lar reform should describe the
existing curriculum and the
courses targeted for revision,
and should explain how ex-
change activities will result in the
restructuring of the current con-
tent to incorporate the new aca-
demic themes,” the note says.

The programme will “foster
institutional partnerships, It is a
part of the larger strategic dia-
logue between India and the
US,” said Adam ]. Grotsky, exec-
utive director of the US-India Ed-
ucational Foundation that will
monitor the initiative.



Times of India ND 3/10/2011

p-6

Page 3 0f 13

Indian students lead rush for
foreign MBA degrees: Survey

Manash Pratim Gohain | Tne

New Delhi: India continues
tocontribute the highest num-
ber of foreign applicants to
full-time MBA programmes,
even though the dip in the
overall number of applica-
tions(includingfrom India)to
full-time foreign B-Schools
continuesforthe third consec-
utive year.

While 61% of MBA pro-
grammes name India as their
top source of foreign talent,
applicants from Asia-Pacific
{APAC) countries (mainly In-
dia and China) make up the

highest number of foreignap-
plications for full-time pro-
grammes around the world.
Asperthe2011 Application
Trends Survey, conducted by
the Graduate Management

B-SCHOOL
CLAMOUR

Admission Council (GMAC),
anon-profiteducation organi-
sation of leading graduate
business schools worldwide,
39% of programmes also re-
ported that India is their fas-
test growing source of foreign

applicants. Meanwhile, the
number of applicants from
China has also increased. The
percentage of programmes
reporting that China is their
largest growing source of for-
eign applicants increased to
39% of two-year full-time pro-
grammes in 2011. This makes
India and China single largest
market for these B-Schools.
“The overwhelming re-
sponse shows the valueplaced
on quality graduate manage-
ment education by candidates
fromthisregion,” said region-
al director, South Asia,
GMAC, Ashish Bhardwaj.
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[IT Guwahati adopts two orphan girls

Digambar Patowary

® digambar.patowary@hindustantimes.com

BUWAHATE: To underscore the
importance of social commit-
ment, a group of students of IIT
Guwahati on Sunday, Mahatma
Gandhi’s birth anniversary,
adopted two underprivileged
girls of an orphanage here,

Arpita Social Welfare Society,
comprising students of IIT

Guwahati, will bear the educa-
tional and other expenditures
that Jyoti, 7, and Rabina, 10, incur:

“We will be sponsoring the
two girls up to the tenth stan-
dard, but we have the option of
funding them for another two
years, depending on their aca-
demic performance,” said
Mohammed Saquib, a second-
year chemical engineering stu-
dent from Maharashtra.
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¢ can fund them for tw
more years, depending on

academic performance.

MOHAMMED SAQUIB
engineerng student

For this, the IIT students will
keep aside a part of their schol-
arship fees. The major share,
however, will come from grad-

uates working in the public sec-
tor and multinationals in India
and elsewhere. :

“Arpita was formed two years
ago with the mission of giving
something back to society,”
Saquib told HT. “We have been
visiting villages around our
campus, distributing clothes
and books, besides trying to
solve people’s health-related
problems.”

a

up h1-tech labs for CAT aspirants

New Delhi: This year, MBA as- |1
pirants will get a chance to ap- |«
pear for the Common Admis- |
sion Test (CAT) in the two
State-of-theart testing labora-
%ories in Gurgaon and Hydera-
bad. The labs will provide stu-
dents with an international
‘testingexperience. Further, set-
ting up of the facilities — the
irst in the country —dovetails
th plans to take CAT to inter-
tional shores by enticing for-
eign B-schools to subscribe to

ROUND—THE-CLOCK M NITORING CAT aspil ams wi I sit for the test in two state-of-the-art Iabcratorles inGurgaon and +

| laboration with Prometric to
take CAT to international
shores. Professor M Janakira-
man of IIM-Kolkata and CAT
j 2011convenortold TOIduringa
§ visit to the testing facility in
§ Gurgaon: “The qualitative pro-

ment Studies and Xavier Insti-
tute of Management, Bhuba-
neshwar. After the success of

that will provide ional testing

its score. CAT cc offi-

the CAT 2010, we are waiting for
one more year of consistent

tials say the addition of pre-
mier institutions to the CAT
yportfolio has already improved

can accommodate 226 aspi-
rants in a single session. The

centreisa highly sanmzed one
theprofile of theent test. —th

the waiting area. The entire ar-
ea has been placed under sur-
veillance. Once inside the lab,

includes biometric and photo
identification. Seats are as-
signed in advance. For every

l The test centre in Gurgaon it their belongings in lockers at

two minutes to check in, which

did will take exactly four seats, there is round-the-

clock videorecording.

“The labs are designed to
test a fairly large group of peo-
ple in multiple sessions and the
centres can be run 24X7. The fo-

cus is on security and quality metricIndia, SoumitraRoy.

performance before making a
move totakethetesttoan inter-
national level.”
aim istomake CATan interna-
tional test, so that B-schools
abroad too use our score.

Rightfrom the waiting area, ev-
ery move of the candidates is
monitored at several levels,”
said managing director of Pro-

M aimsatalongtermcol- Hence, the plansfor innovation
and otrerlng CAT more than
.once a year,” added Janakira-

man. When asked about the
steady decline in the number of
CAT aspirantsfor three consec-
utive years from 2008, the con-
'venor said there were many fac-
tors that contributed to the
decline. “The shift tocomputer-
based tests and the downturn
have been significant factors.
Further, the uncertain job sit-
uation meant that IT profes-
sionals clung to their jobs and
were loath to quit and join a
two-year MBA programme. But
this year the trend indicates
thatthedeclinehasbeenarrest-
ed. The final data can only be
given after October 4,” said Ja-
nakiraman.

‘Our ultimate



Kirtika Suneja
New Delhi, Oct 2

the ground
beingsetforthecom-
puter-based Com-

mon Management Admis-
sions Test (CMAT) 2012, the
All India Council for Techni-
cal Education (AICTE) has
fixed a minimum revenue re-
quirementof F100crorefored-
cation companies willing to
‘bid for theproject.

The bidder should have a
minimum annual turnover
.of at least 3100 crore in the
bast three years for global op-
eration besidesbeing a profit-
making organisation during
-the same time-frame, accord-
ing to the tender floated by
the council.

- AICTE, which will con-
[duct the CMAT, may enter in-
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R100-cr turnoverfloor for CMAThid

m AICTE says bidder should be proﬁt—makmg orgamsatlon for the past three years

toan initial 3-5 year contract,
but plans to retain overall
control over test-generation
anddelivery mechanism.

As per the tender, CMAT-
2012willbeimplementedatall
stages, including test an-
nouncement, registration, ap-
plication processing, issuing
admitcards,question bankde-
velopment, test construction,
test delivery, score processing
and result declaration. The
test will comprise four sec-
tions, namely QT and data in-
terpretation, logical reason-
ing, general awareness and
language comprehension.

The test’s duration would
be threehoursand havemulti-
ple-choice questions, CMAT-
2012 will be conducted from
February 20-28, 2012, and isex-
pectedtocatertoabout2.5lakh
candidatesacross the country
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AICTE plans toretain overall
controt over test-generation
and delivery mechanism

At present, there are 3,800 .

AICTE-approved manage-
ment institutes that have al-
most 4 lakh students, Every
year, around 60-70 institutes
getadded tothe list.

The council has asked the
bidders to state their ap-
proachforeachof thetasksof

test announcement, registra-
tion, application processing,
dispatch of admit cards, item
bank development, test con-
struction, test delivery, score
processing and dispatch of
testscores, besidestheiroper-
ational plan for computerisa-
tionof CMAT.

The contract also allows
thebidderstohaveapilot test
before the CMAT and pro-
vide detajled plan for pre-
testing of multiple-choice
questions, minimum sample
size required, and the crite-
ria to screen out inappropri-
ate items. Test development
wounld includedevelopingon-
line test consisting of four
sections. It would also in-
clude statistical analyses of

tem performance and moni-

toring procedures. Infact, the

_AllIndia Management Asso-
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ciation (AIMA), that con-
ducts the Management Apti-
tude Test (MAT) has offered
itstestcentresinthefar-flung

.areasof the country.

“The shortlisting process
will begin soon and AIMA
can also apply for it,” said
AICTE chairman S§ Man-
tha. Interestingly, this is not
thefirsttimethatthe council
isseekingthehelpof e-gover-
nance, It has already imple-
mentedan e-governancepro-
jeet for processing the
applications for starting of
new institutes and extension
of approval to existing insti-
tutions.
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AT A GLANCE

Systems Continuum 2011 organised at
SIMSOM, IIT Bombay

Systems Continuum, a series of insightful
discussions chaired by the eminent
leaders from the IT industry, held
annually at the Shailesh J Mehta School of
Management, lIT Bombay, explores
different aspects of IT in business by
initiating discussions on cutting-edge
topics. At Systems Continuum 2011, held
on September 17, various topics around
the theme of “strategic role of IT in
transforming businesses” were

CEe s R v
T

discussed. It was a great opportunity for
the budding techno-managers to fearn
about the nuances of the IT industry from
the experts. The tone of the event was set

. by Rajiv Vaishnay, VP, Nasscom, who

discussed the topic “Indian IT impact and
future™. This was followed by a discussion
by Rakesh Barik, Director at Deloitte
Consulting, who spoke on “changing role
of IT professionals™. Then there was a
lecture by Anand Prahlad, VP Engineering
at McAfee, who talked about security
considerations for clouds and virtualised
environments. Towards the end of the
session, Sumit Chowdhury, VP, IBM,
enlightened the audience on “A day in the
life of telecom CI0-What it takes to -
succeed”, Systems Continuum 2641 was
full of such invigorating sessions where
the audience was completely hooked to
their seats as they could all relate to the
themes and their relevance to the current
industry scenario.

Page 6 of 13
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Entrepreneurs

WHO DARED

Slowdown fears haunt the Indian IT industry. But quite a few engineering graduates, who initiated
their business during the last recession three years back, have demonstrated exceptional creativity.
With a distinct focus on commercial-oriented applications, they remain on a solid growth path. A
look at these survivors and their apps

Diksha Dutta

HEfearsof aslowdownmightbe
backinthe$60billionIT-ITES in-
dustry,butthestart-upsurvivors
of previous recession today
stand rock solid. Ata time when
large mid-sized companies are still strug-
gling for decent growth rates as bigger tech
glants want to grab them and there isnews

from the top companies—there is still a seg-
mentwhichisshiningin thetechsector. The
small-sized product companies in the soft-
ware industry are budding with innovative
ideas and enthusiasm. Today, small and

Just 10% revenues to the overall Indian IT
industry,butare growingathighdoubledig-
itrate

companies have been added in the last two
years in the SMB segment, while the whole
SMB comprising ervice

1s odd 4,000 companies. Sangeeta Gupta,
vice-president of IT industry forum Nass-
com says, “Small product companies are
growing at a very fast rate in India. The
growth drivers are clear—the emergence of
cloud computing which has given rise to
many business ideas, the use of technology
by small businesses as well and the angel
‘community supporting startups.”

came up with an idea during the recession-
ary period of 20082009, suwwedandtbday
arelookingatfurther expansion: :

Company name
Capillary Technologies
Established:

2008

CEOand co-founder:
AneeshReddy
product:

inTouch, True
Touch

Customer
focus:
Retall sector

We started with two people and today em-

small companies receive resumes in their

P-10

plus customers and 2,000 hotels have tried

Companyname: ;...
VDime Innovative Works

Established: 2008
CEOand cofounde!
Vasan Sowriraja

Software product
1000Lookz,

Custome: ko
focus: Beauty'
and i
i

VDime Innovative Works
THE 1dea of 1000 Lookzo came to Vasan
Sowriraja in 2008 whenAhe ‘was working on

converting it to a smiley. “Under the guid-
ance of Pandurangan of IIT Madras, we
moved to working on facial image process-
ing technology which is best suited for de-
veloping solutions for the beauty industry
The first prototype was ready in mid 2010

and firstiree 7

D 010, he. T

releasedhsproduct mooLmkz fort.hebeau-
Ty, 1000L, vir-

tual beauty makeover application for
{Phone and iPad. The application lets users
upload their photograph, and try on a wide
range of cosmetics for their face, along with
differenthairstyles and accessories.

The journey sofar has been pretty inter-
esting for Vasan with all the ups and downs
typical for a product start-up company. “Be-

* coming an entrepreneur is easy but being

one is the real challenge,” says 32-year-old
Vasan. Further, tobean entrepreneur in the
ighly

1s a separate challenge in itself. But on the
brighter side, Vasan claims that today, tech-
nology bt

ing the beauty business around the world.
And the beauty players are increasingly
willing to embrace innovative technology
‘primarily to add more value to their cus-
tomers, subsequently build brand loyalty
,explore new avenues of income. Statistics
already reveal that the produc( has 200-plus

%100

uploaded and savedevery day.

Capillary TeCh!’lOngleS ploy emails, which pened one by one, print-  ourproduct,” P
RECESSI( to expand our customerbasetosmsllremxl edand sorted and not shared centrally. five star would have an IT team of 200 people Established: 2007
our company then. The situation was hke‘ storesaswell.” Recruiterbox is a simple SaaS toolallow-  who can manage networking and infra-
. now or never,” recalls 26-year-old Aneesh Ing comparies to structure an efficient structure, but a small and meduim hotel  CEOand cofounder:Girish Rowjee
* Reddy, who along with his IIT Kharagpur ~ Recruiter Box online central process. Raj joined the IIT havean i ; bytiponline
* batch mate Krishna started Capillary in .HIRING .can be a process butisan productslike Hotel T
2008. AfterservingtwoyearsatITCasapro-  which gyanda staff marketer ddedalotof cus-  ogixare ited for them. Customer focus: Help SMBs in
Ject engineer, Reddy the busi- it,realised ‘herla tomers, while the other two kept updating HMS Infotech has 23 employees and got  compliance and taxation
ness of retail. On similar lines, Knshna GmshRedekar and Raj Sheth, cofounders  theproduct. funding from Mumbai Angels in January
bruughttwuyearsnfumuu try of recr .com, a ‘Web-based hiring Today, Recruiterbox has 200 customers 2011, Today the company counts Marg
ter and  including Groupon China, Levi’s India, Groupof Hotels, Keralaand Hostelof Uni-  Greytip Software .
‘was perfect. “We wanted“ a ingin  Girish, their Vinsolor Hardent.But,9%0%of the  versityof Toronto, Canadaasitscustomers.  In 2007, Just before the recessionary blues, ,
mobile, cloud and retail together, and soft-  fair share of work expenence before Re- intheU Just 10,000 is the sign up amount for using

ware-as-a-service (SaaS) was picking up
then,” hesays.

‘The IIT boys came up with a product ‘In
‘Touch! for retail stores and soon signed big
retailer stores like Raymond, Future Group
outlets, Levi’s, Benetton,amongothers. Red-
dy says that retailers were bleeding two
years back when Capillary came into the
‘market. The retail sector needed support to
surviveandincreasetheirsalesinevery pos-
sibleway. “Oursoftwareproduct helpsinun-
derstanding customer behaviour through
analytics and then helps in suggesting the
right shopping coupons to various cus-
tomers whoshopat aretailstore,” henotes.

The coupons suggested by In Touch have
been redeemed upto 30% at all the retail
stores who are Capillary’s customers, It is
truetoan extent that retailers are now open
to using (echnology to boost the:r sales, as
they More-
over,aservice provided inthe cloud is much
economical than having an in house IT set-
up. At present, asthe retail sector is back on

ithand i

up more stores, Reddy is excited. “We have
even come up with another product ‘True
Touch’ for small mtail stores four months

cruiterbox happened to them. In beginning
of 2010, both of them came with a product
that could help small ies manage

10% nrei.nlndla “TheIndian SMBsstillhave
dependence on external recruiters or other

the cloud services of Hotelogix which helps
ahotel in reservation management, house-

keeping,

their hiring by automating every stage of
the process from posting to hire. Usually,

Company name: Recruiter Box
Established: End of 2009
CEOand cofounder: Raj Sheth

back it.We
madea$l mllhan 1n revenues lastyearand
expect to grow six to seven times this year.

focus: Help SMBsin hiring
process

people,

says Sheth. Sheth is only 29, but

arehuge. “Inthenext6-8 months, we willadd
more engineers. We are also looking for a
round of fund.i.ng, lhnughour lnmalmnd.lng

oday;
h but big

customersareslowlyjoining in,

HMS Infotech
WHO can understand Lhe needs of an SMB

the idea of a Saa$ product came to Girish,
though he has been an entrepreneur since
1994. Girish’s focus was clear: he wanted to
work in the local market and did not want to
reachouttobigplayers.

'“We wanted a large number of cllents at
the bottom of the pyramid and wanted to
understand theproblemof SMBs.” Girish’s
product Greytip Online is a robust
SaaS platform that enables businesses
to automate HR and payroll functions
qulckly and cost-effectively It extends the

better not
see many players in the technology sector
who could help small and mid-sized hotels
manage their business better, way back in
2008. As a consequence, along withh!span—
nerP

withaSaa$ product ‘Hotelogix’.
is

designed to meet the needs of a5 starred
property.
and mid-sized hotels and resorts on a Saa$
delivery model and covers the full spectrum
of hoteliering tasks. The company received
inquiries from 70 countries within the first
six months of product launch. “Mid-sized
the sameIT ser tarho-

tel:
ITinfrastructure. Today, our producthas 100

with powerful collaborative
access to every individual employee of
thecompany.

The services available on Greytip online
over a cloud are payroll processing, leave
management or claims management. Row-
jee feels that bigger companies might have
cloud solutions, but cannot understand the
needsonSMBas well as Greytip.

Thechargesof Greytipare 20 permonth
per employee, whereas the top tech majors
charge SMBs upto 340,000 per month per
user for the same services, without a trial,
Gmyﬁp has customers like Everest Group,

i d Company Sachd
the 110 employee strong company made
business worth 38.6 crore this year. Rowjee
has clarity, “We are looking for funding, but
not actively We are more busy gathering
customersrightnow”

Page 7 of 13
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Germany in India

INGRID KRUSSMANN, who has recently taken up additional responsibility of South Asia
including India, for DFG (German Research Foundation), speaks to Diptiman Dewan on her key
priorities

In a globalised world, the need of the hour is international collaborations along with a global research base.
With this in mind, DFG (German Research Foundation) utilises the international research training groups
(IRTGs) as a vehicle for ensuring research collaboration. Two of them have already been established in India
with University of Hyderabad collaborating with University of Muenster in 2009 and Free University of Berlin in
2010.

IRTGs provide opportunities for joint doctoral training programmes between German and international
universities within a group of up to 25 PhD students. Each student is required to work for a minimum period
of six months in the partner country. As far as funding is concerned, DFG is the central, selfgoverning
organisation, responsible in Germany.

According to Ingrid Kriissmann, who has recently taken up additional responsibility of South Asia including
India for DFG, her current focus will be on quality research, with an added impetus on promoting cooperation
between Indian and German institutions.

On a smaller scale, Kriissmann says, the effort will also be to increase the number of scientists visiting
India. “"In Germany, many scientists are unaware of the possibilities of research in India. My efforts would be
directed on increasing the knowledge about the scientific landscape on both sides,” she adds.

ROAD AHEAD

A new study, to be released by DFG in 2011, focuses on the joint publications of Indian and German scientists
between 2004 and 2009. It reveals that there have been significant collaborations in some branches of
physics, biochemistry and material sciences. In humanities, the collaboration has been in subjects like
Indology, sociology, etc, with India as the subject of research. “Currently, the two Indian partners of DFG in
India are the department of science and technology (DST) and the Indian National Science Academy (INSA).
We are trying to identify other Indian organisations for initiating and implementing joint research projects,”
says Krissmann.

In the long run, the challenge would be to set up joint ‘collaborative research centres’ in Germany and India
. Collaborative research centres are university-based and are in operation for a period of up to 12 years, in
which scientists and doctoral students from both countries pursue interdisciplinary research.

Further, the year of Germany in India, 2011-12, will include conferences, symposia and activities, thus
facilitating effective synergy between the two countries. It will also witness the inauguration of the ‘German
House of Science and Innovation’ in Delhi where DFG and German Academic Exchange Service (DAAD) are
the coordinating partners. The idea of creating this house, Kriissmann adds, is to bring all German academic
and scientific organisations and funding bodies under one roof and present a concerted front to the Indian
public.

Ingrid Krissmann
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